Unit 4B/Higher

employer arranged a (h) training course for everyone in Brenda's department
on a new software package that they are going to use. The employer told Brenda that she would not
be trained because she was retiring soon and it wasn’t worth spending the money on training her.
Brenda took legal action against her employer immediately.

Another age-(i) case was brought on quite different grounds. Michael, aged 55,
worked in an office where most of the rest of the staff are aged 25 to 40. Everyone in the office,
including the manager, often met for drinks on Friday evenings but they didn't ask Michael to join
them. Michael discovered that they discussed work issues on those nights out and he felt
undervalued and excluded.

In both cases above, Brenda and Michael were successful at tribunals. Both successfully argued that
they had suffered from age discrimination at work. | cannot stress to you strongly enough how
important it is to be aware of the new regulations and not to suffer )] because
of compensation payments to employees.

| have prepared a fact sheet for you to collect at the end of the seminar but we will now have a
question and answer session based on the new legislation.

Thank you'.
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SOME CLAUSES FROM AN EMPLOYMENT CONTRACT

A typical employment contract will contain clauses dealing with:

@ the term of the contract and the starting date © non-competition

@ the job title and Jjob description © confidentiality and data protection

“ hours of employment pension arrangements

@ salary and expenses * collective agreements/agreements with trade unions
@ holiday entitlement termination

“ sick pay entitlement @ address for notices to be served

“ discipline and grievance procedures “ governing law/jurisdiction
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