& Reading A: Introduction to employment law

The following text provides an introduction to concepts related to employment law and
recruitment, including factors to be taken into account when drawing up employment
contracts, when dismissing employees and when resolving disputes.

Read the text quickly, then match each of these headings (a-g) with the paragraph (1-7)
to which it best corresponds.

a Termination of employment e Labour law

b Employment tribunals f Protecting the disabled
¢ Terms of employment £ Recruitment

d Employment legislation

1 Employment law entaiis contracts between empioyers and employees which are
normally controlled by specific legislation. In the UK, certain laws have been enacted
regulating the areas of sex discrimination, race relatlons, disablitity, health and
safety, and employee rights in general. Also, certain aspects of employment
contracts are covered by the Trade Union and Labour Relations Act 1992,

In the recruiting processes, employers must take inte consideration that it is
unlawful to discriminate between applicants for employment on the basis of
gender, marital status, colour, race, nationality, or ethnic or national origins. It is
also unlawful to publish job advertisements which might be construed as
discriminatory. It is unlawful for a person to discriminate against another based on
sex or marital status in the hiring process and in respect of the terms and
conditlons of employment. However, there are exceptions 1o this rule, such as
where sex or marital status is a genuine occupational qualification (G0OQ).

The law protects disabled persons by making it unlawful to discriminate against
such persons in the interviewing and hiring process and regarding the terms of the
offer of employment. Employers are required to make reasonable adjustments in
the place of work to accommodate disabled persons. However, cost may be taken
into account when determining what is reasonable.

After the employee is hired, protection is provided generally under the Employment
Rights Act 1996. In particular, this Act requires the employer to provide the employee
with a document containing the terms and conditions of employment. The statement
must include the following: identities of the parties, the date of employment, a
statement of whether there has been continuation of employment, the amount and
frequency of pay, hours of work, holiday entitlement, job title and work location.

Matters related to termination of employment, such as unfair dismissal,
discriminatory dismissal or redundancy* dismissal, are governed by the
Employment Rights Act 1996. Also, certain aspects of termination of employment
are governed by the Trade Union and Labour Relations Act 1992 when the decision
\_ to terminate employment is in some way related to the activities of a trade unionz. y

1(Us) layoff
2 (US) labor union




