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'8 The protections mentioned above are largely enforced through compiaints to an
employment tribunal. The tribunal has the power to render decisions and issue
orders in respect of the parties’ rights in relation to complaints. It may also order
compensation for ioss of prospective earnings and injured feelings.

| 7 Employment law relates to the areas covered above, white labour law! refers to the
negotiation, collective bargaining and arbitration processes. Labour laws
primarily deal with the relationship between employers and trade unions. These
laws grant employees the right to unionise and allow employers and employees to

| engage in certain activities (e.g. strikes, picketing, seeking injunctions, lockouts)
L S0 as to have their demands fulfiiled. J
[}

' 1(US) labor law

Key terms: Employment

.1 Match these key terms (1-4) with the examples (a-d).

1 discriminatory dismissal
2 redundancy dismissal
3 unfair dismissal
genuine occupational qualification
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a An employee is laid off because his emplayer had insufficient work for him to do.

b Only female applicants are hired for jobs at an all-women hostel.

¢ An employee is fired when she becomes pregnant.

d A worker's employment is terminated because he took part in lawfu! union
activities.

-2 Answer these questions.

1 What does the phrase construed as discriminatory in paragraph 2 mean? What do
you think would be involved in proving that a job advertisement could be construed
as discriminatory?

2 What do you understand by the phrase reasonabie adjustments in paragraph 37?
What factors do you think might be taken into account when deciding if an
adjustment is reasonable?

3 What do you think compensation for {...] injured feelings in paragraph 6 refers to?
What kinds of work-related situation do you think could result in such a claim for
compensation?

.3 Match the words to form collocations as they appear in Reading A.

1 sex a origins

2 marital b dismissal

3 ethnic ¢ discrimination
4 holiday d status

5 unfair e entitlement

2.4 What iaws govern employment in your jurisdiction? Do they reguiate the same areas
(sex discrimination, race relations, disability, health and safety, and employee rights
in general) that the UK laws regulate? '
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